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Warren: This is Mame Warren. Today is the thirteenth of December, 1999. I'm in Baltimore, 

Maryland, with Mac Passano. I understand that you have sort of a mixed history with Johns 

Hopkins. You've been through at least two schools, right? 

Passano: Yes. 

Warren: So tell me about your history with Johns Hopkins. How did you wind up here? 

Passano: Well, basically I came here from Gilman School as an entering freshman in 1961, and 

entered-I believe the program then was called-it was an industrial engineering-type program. I 

didn't adjust perfectly to college life and the freedom of studying on my own, and so I finished my 

:freshman year and the dean suggested that I ought to do some summer school before coming back 

in my sophomore year, which I did, and did very well in summer school because I was focused. 

But I got unfocused again in the beginning of my sophomore year, so I joined-this was all in arts 

and sciences, but different majors, or different concentrations. 

I decided in the middle of my sophomore year to sign on with the United States Naval 

Reserve, and I became an immediate active duty reserve, which meant I was off to boot camp a 

month after I signed up in March. Got through that and then spent nearly two years with the navy 

on board ships and all. That was an interesting career of saying no to virtually everything that was 

offered to me, because although it would have meant additional programs, specialty programs and 
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all, they all required me to stay longer, and I was interested in doing the navy in the minimal 

amount of time. 

So I, through my father, contacted Dean [Kelso] Morrill again and said how nice it would 

be if I could come back to Hopkins, and, in fact, with a letter from the dean I was able to shorten 

my two-year active-duty commitment to the navy, a program that they had, and so I came back to 

finish the second half of my sophomore year, which all my classmates were doing the second half 

of their senior year, again at the School of Arts and Sciences. 

That was a very bad time from the standpoint of competitiveness, because Vietnam was 

just starting to become an active conflict, and everybody in my classes was fighting for a half-a-

point difference so that they could get into graduate schools and avoid the draft, which I'd already 

done. So it really was unpleasant, to the point that I began my working career in March, just 

about six weeks after I'd started the second half of my sophomore year. 

I finished at the arts and sciences school that spring term, but had determined that that was 

not the environment for me, and so I took summer school at the then-Evening College and then 

continued with night school. In fact, in what would have been my senior year, 1967, I took five 

courses, undergraduate, and so ended up getting my degree from the Evening College. It was a 

bachelor of science in industrial supervision and management. And I continued to work 

throughout this time at the family business. And I got my degree. I believe it was in October. So I 

was a couple of months-I was a summer session behind when I would have expected to graduate 

getting out of the Evening College. So it was really quite a time compression. 

Warren: I'm really interested in your perspective, because you're one of the few people, in fact 

you're the only person I'm going to be talking to who can tell me about the contrast between arts 
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and sciences and the Evening College. How did you perceive the two? What was the difference? 

How did they feel? 

Passano: Well, the difference was very specific in that there was extraordinary competitiveness 

among the students in the arts and sciences school and the people trying to get into graduate 

schools and avoid the draft, and there was none of the in the Evening College. So they were not 

necessarily adult learners. There were some people my age there, but they had a different maturity 

and a different perspective on life, you know, "Whatever comes your way you'll deal with and 

that's that," where the undergraduates just didn't have that perspective at all. 

So then actually I took a year off from my formal education and did a full apprentice 

internship at the printing company, the family business where I was working, doing the full 

apprentice training in each production department of the company. Then after finishing that in a 

year, I enrolled back in the Evening College in the master-level arts program, which I again 

completed in probably record time of thirteen months, but I did both summer sessions, and then 

the fall term I took three courses that all had continuations in the spring, and figured ifl could 

handle three then, I could handle four in the spring. So I did that and got my master of liberal arts 

in 1969. 

Warren: So tell me more about your classmates. What was the age mix? What were they there 

for? What were people in that time period going to Evening College for? 

Passano: They were there-I will say that with the intensity of the number of courses I took 

simultaneously and working part time as well, I did not bond much with any of my classmates 

because there just wasn't time for that with the studying, but they were a group overall that was 

there for the enjoyment oflearning, as opposed to putting in time to get a degree, which is pretty 
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much the way the arts and sciences kids were then. 

Warren: And you followed-from what I understand, you've been involved with the school 

through the years. Have you seen the kinds of people change who are attending Evening College, 

continuing studies, as it's changed through the years? What role does it play through the years? 

Passano: Well, I think certainly the school has changed with the times. For example, ten years 

after I did my program, I was advising a college student on the M.L.A. program and noticed that 

none of the electives that I had taken were still in the program. So I would say the course work 

changed based on environment and the desires of the learning population. And also, I think, over 

time the School of Continuing Studies has attracted more adult learners both in the credit and 

non-credit areas. And maybe it was just the programs I was in, but I don't remember people in 

their forties or fifties or older in any of my classes at all, and I don't remember any basic business 

management-level-type people and above. Part of that is probably a difference in the programs, 

and I think the professors appear to have changed as well. There are more part-time teachers and 

business people teaching than there were when I was here. 

Warren: I'm glad you bring that up, because I always like to ask, were there particular 

professors who made a difference for you? 

Passano: No, not really. There were a couple of very interesting ones that I recall, but the major 

interest was the subject matter that I was doing. I know I had a friend who was enrolled in the 

M.L.A. program the same time I was, and we both went through and got our degrees and never 

took the same class. He was more interested in literature and European literature and all, and I 

was focusing on more social studies and human relations management-type programs. 

Warren: Tell me what the M.L.A. program is. 
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Passano: Well, technically it's a master of liberal arts. I made the mistake of telling an 

anthropology professor I had where we were asked after several classes to say why we were in 

the program and why we were in his course specifically, and I made the mistake of telling him that 

I was in the program to learn things and that I felt, at least in the worst case, that I'd get good 

cocktail conversation out ofit. And he took great offense to that, and it caused me to work harder 

than I would have liked to, to be above reproach in any papers I wrote for him after that. 

He was a very eccentric type, never had the same color socks on, would be perfectly 

dressed in a three-piece suit and forget his tie. And he was representative of some of the 

professors then that were really just here earning enough money to go back and do their love, 

which was study anthropology in Africa and all. I sense now that the teaching professors are not 

that cut of cloth here. 

Warren: Tell me what you mean by that. 

Passano: Well, I think the-my understanding and my observation is that the professors are either 

full time and they're doing it because they want to teach students and aid in the learning process, 

or they're business people that are coming in for-or people with specific specialties that are 

coming and teaching for the love of teaching, not just to earn money to go back and do what they 

really like to do in life. And it may be because there are sabbaticals now for things like that which 

spell a teaching career, that if they were there forty years ago, I wasn't aware ofit, anyhow. 

Warren: So as you are a part of the Baltimore business community as well as being involved 

with Johns Hopkins, what's your perception of the role of continuing studies, Evening College, 

the various iterations of the school? Within the Baltimore community, what role does it play? 

Passano: Well, I think it plays an ever evolving role of offering additional and specific learning 
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and career-pathing to a wide variety of learners, from ones who, for whatever reason, are not 

enrolled in full time day arts and sciences-type curriculum, to people who are contemplating 

career changes or just want additional learning in specialty areas, whether it's credit or noncredit 

programs. 

The M.L.A. program now is being done, is actually out of arts and sciences, and the old 

evening school that I went to, and the School of Continuing Studies is now the School of 

Professional Studies in Business and Education, which offers tremendous opportunities, I think, to 

setting the pace for involvement of business and the educational community and of education in 

the business community, and with Hopkins' traditional entrepreneurial type of atmosphere and 

outreach, could develop some business programs that are absolutely now leading-edge in what 

businessmen are going to need to be educated on over the next decade. 

Warren: Tell me what you mean by that. 

Passano: Well, I think business people now have to deal with products of the students that 

Hopkins-trained professional educators are teaching, and yet there's not a very good 

understanding at the moment between the needs of the business community and the products of 

the educational communities. Likewise, as the educational communities are developing much 

more like business structures with administrative responsibilities and all, there's a lot to be learned 

on both sides there, and I suspect that there's new programs that will come out of it to teach 

teachers to be better administrators, to understand that we're moving into a world of 

communications, be they electronic or not, that are visual, verbal, and written, and they are not 

separable anymore. You can't expect over the years to be a specialist in just written 

communications or visual communications or verbal; you're going to have to be more of a 
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generalist in all three. 

Warren: It feels to me that the conversations I've had recently with people who I'm talking to 

about SPSBE and its various previous iterations-I hate to keep saying that, but there's so many 

different names and different schools-and the conversations that I have with people from arts and 

sciences or down in East Baltimore are just very different conversations, and it seems as though 

SPSBE people are very practical and rooted in the real world, and arts and sciences are more 

theoretical or-it's a feeling I'm getting, and I don't know whether it's rooted in anything real or 

not. I wonder what your take on that is. 

Passano: Well, it certainly isn't singular to Hopkins, but I think you're right. What you're seeing 

is the broad spectrum. The world is-the business world particularly is moving, I think, much more 

into a generalist area rather than specialist. I've felt for a long, long time-I mean, we never hired 

an MBA at Waverly. We'd much rather have a humanities graduate that had been taught to think, 

and we could then teach him the business side pretty quickly. And how effective can a professor 

who has never made a payroll be at teaching some business programs and courses? Certainly the 

ones that will evolve are going to be more rooted in part-time teachers and professional 

generalists and even specialists teaching and backing it up with practical application. 

In fact, I think the whole learning curve has got to be substantially aided in the future by 

bringing practical application to what children and adults are learning much more quickly. I've 

had to tell my daughters that when they graduate from college they're going to work, they're not 

going to continue their education right away, because I said sixteen years of education is enough 

before you start getting some practical application. 

And I think as units like SPSBE and all develop over time, they're going to be educating 
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people who have some of that practical application under their belt by then. The good thing about 

that is it's really going to make education a two-way street, where the professors will be learning 

things from their students as well as the students learning from each other and the professors. So I 

think it will substantially enhance the learning. 

Warren: Well, I certainly find the whole SPSBE program fascinating, and just the whole idea 

that Johns Hopkins is doing this and has done it for a long time and that it was really part of the 

original idea of the place, I think, is really quite fascinating. 

Passano: Well, the only way I could get a business-type degree from Hopkins back in the '60s 

was through the Evening College. As I say, it was industrial supervision and management, and I 

didn't realize the impact of what I was learning probably for eight or ten years, when I was asked 

to direct several administrative areas of the company, including our then-personnel department, 

and I felt that I would have to go to a business-type refresher program put on by the American 

Management Association in New York, which was a concentrated week or two of specializing in 

personnel management issues and things like that. And I found, much to my surprise, when I got 

there that with what I'd learned at Hopkins I was almost as fully equipped as the professor 

teaching us up there and was head and shoulders above any of my fellow classmates in just 

knowing a lot more about dealing with people in situations than I ever imagined. 

Warren: So you learned more than you realized you'd learned. 

Passano: Oh, yes. 

Warren: That's great. So all of your classes when you were in school, I presume were at 

Homewood? 

Passano: Yes. 
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Warren: But now there are all these other campuses. 

Passano: Yes. 

Warren: Have you been involved with their development? 

Passano: Well, as an advisory board member for the School of Continuing Studies since that 

advisory board's inception, which I guess now is sixteen or so years ago, part of the role of the 

advisory board is to react to faculty and administrators' ideas about what's next, and they are 

involved with approving the concept of--or encouraging the concept of a downtown center, 

worked with the administration on the location of it, and the Columbia center, and the 

Washington outreach in Montgomery County and all. And it's clearly taken Hopkins out of its 

specific Homewood campus environment and taking Hopkins out into the community. So, yes, 

I've been involved with the discussions about that and certainly have been very supportive of that 

type of outreach. 

Warren: How does it work on a practical basis? Does a student take some courses in 

Montgomery County and some downtown, some at Homewood, or can you get your complete 

degree at Montgomery? 

Passano: Either. My understanding ofit, they can get their complete degree at one site, or they 

can move between sites for specific courses that they're interested in, but there's enough breadth 

at all the campuses now in certain programs to get start-to-finish degree at the site that you 

choose to go to. 

Warren: And I guess the one that's in a state of change now is the Downtown Center. I was 

driving around downtown the other day, and I knew that it was the Hamburger building, but it's 

gone, or that's not the way that I remember the Hamburger building being. What are the plans? 
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What's going to happen there? 

Passano: Well, it's moving the Downtown Center two blocks south into a space that's large 

enough to accommodate both the classrooms and the support units behind that, as well as, my 

understanding is will house the business school office and administration of the MBA program. So 

it's a very appropriate place to be, down in the business community, when different programs can 

be run early in the morning till late at night, to lunchtime, to late afternoon programs and all. 

Warren: But the building itself, what are they going to do? Are you privy to that? Do you know 

what the plans are? 

Passano: Well, I've seen the model, and it's going to be on the footprint of what you saw down 

there now, and I gather it's going to be a three-story full building with a lot of glass and a Times 

Square-type ticker-tape lighted sign that can give both :financial market information and Hopkins' 

programming information and all, and will be part of the whole rejuvenation of the whole Charles 

Street corridor, which the business community, particularly Peter Angelos, is solidly behind. But 

it's kind of-it's redoing what began in the late '50s as the Charles Center Project, which was 

taking old warehouses and factories and building modem office buildings there with a majority of 

private money, a little bit of public money to leverage that, and it's rejuvenating that idea that's 

now forty years old. 

Warren: Indeed. I remember it from its inception. 

There's a person whose name is synonymous with continuing studies: Stan Gabor. Tell me 

about him. 

Passano: Well, I met Stan shortly after he came here, and I mean shortly after, within a month or 

so. He and I had lunch together at the Hopkins Club, and I told him, as I told his predecessor, that 
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they were missing a great bet in not organizing the alumni of the then-evening school and soon-

to-be School of Continuing Studies for both fund-raising and fun-raising. And unlike his 

predecessor, he thought there was some merit in what I had to say and moved on it very quickly. 

And that's been kind of the mark of his career. He's been very visionary here at Hopkins. He's 

been allowed by the central administration to implement a lot of his visions, and he has built a 

professional school of continuing education that both supports a lifelong learning concept that 

certain adults are looking for and that also has devoted itself to specialty areas which Hopkins has 

either always been good in or has become very strong. His idea for moving the masters 

of administrative science into an MBA program was something that evolved over time. 

My wife got a master of administrative science, which is what it used to be called in 1978, 

and I was familiar with the courses she was taking, and I used to describe it quickly as an MBA 

program for government employees at that point, but it truly was giving a breadth of broad-based 

business education to the people who took it, and it was a natural-it was natural that that would 

evolve into master's of business programs and an MBA program. 

The challenge now will be to carry some of Stan's visions forward with new leadership, 

but there's some terrific opportunities there to use the Hopkins environment entrepreneurially to 

do that and to continue to focus, as we discussed earlier, on bringing practical application to a 

learning process. 

Warren: I'm very interested in that initial conversation you had with Stan Gabor, because one of 

the things that was pointed out to me early on as I was starting this book project is that-and I'm 

not sure of the numbers, that it's exactly right, but that there are a lot of graduates of this school, 

of this division, and maybe more from there than anywhere else. I'm not sure about the numbers, 
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but that there are a lot of them. But more importantly, that in some ways those people are more 

proud of having a Hopkins degree than anybody else because they worked so hard for it, and that 

really touched me. I really responded to that idea. So I want to be sure that people who've been 

through the program and earned their degrees in that division feel included in this book that I'm 

producing, because it's about all of Johns Hopkins. How can I do that well? 

Passano: Well, I think people tend to be proud of the degree. I don't know whether it's because 

they worked so hard for it or whether it was the only opportunity they had to attend Hopkins in a 

degree-granting program. Certainly in my wife's case, when she graduated from the College of 

Notre Dame, there were no women admitted to the arts and sciences school at Hopkins. She had 

originally wanted to go to Hopkins, and they didn't start admitting women in the :freshman class 

until the '70s. So in her particular case, getting a degree from Hopkins in 1978, which was an 

advanced degree, was the only way she could have gotten a Hopkins degree at that point. There 

are other people that could not financially afford to get a Hopkins degree, even though I think the 

tuition when I came in as a freshman was somewhere in the $2,000-a-year range. 

So there are a lot of people whose companies have been supporting their degrees. 

Certainly you have exposure, typically. I mean, I was not typical in going through a master's 

program in thirteen months. I think most people take three or four years to do that. So just in the 

length of time that you're exposed to education at Hopkins gives the school-and that's why I told 

Stan Gabor the advantage of influencing those people, not only their lives by what they learn, but 

influencing them in the need for them to support Hopkins at whatever level and in whatever 

means they can for the rest of their lives. So, in spending time at Hopkins, at least theoretically, 

we have the opportunity to infuse them not only with learning, but with Hopkins' traditions. 
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Warren: I need to tum the tape over, and I still have a couple of questions on that subject 

exactly. 

[Begin Tape 1, Side 2] 

Warren: Hopkins traditions. Tell me what you mean by that. 

Passano: Well, I kind of am a cross because I went both to the arts and sciences school and all, 

so I'm more familiar than the typical evening school or continuing studies graduate with some of 

the Homewood undergraduate traditions of fraternities, of sororities, of athletics, lacrosse being 

the most community-visible, but there also are just traditions of excellence. 

There's, as I mentioned before, the entrepreneurial spirit that seems to hang over all 

Hopkins facilities. I remember meeting with Ben Carson and Mark Rodgers, shortly after they'd 

separated the Binder twins, at an alumni meeting in Washington, where they specifically said, 

when asked how could they perform this delicate separation, because Hopkins allowed this 

environment of creativity and forward-thinking that allowed them to take a futuristic look at what 

they were doing. And they practiced with a team for days, weeks, months on separating baby 

dolls and all. And I think that bit of entrepreneurial creativity, forward-thinking, just seems to 

permeate the buildings at Hopkins and eventually wears off on people who are involved here, 

whether involved on the teaching side, the administrative side, or the learning side. 

Warren: It's a big and a complicated place. 

Passano: Yes, it is. 

Warren: So when you think of Johns Hopkins, what do you think of? 

Passano: I don't know. So many different experiences that I've had, things I've been involved 

with, getting involved with the alumni association many, many years ago, and prior to that with 
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the school's program where alumni would interview prospective freshmen for Hopkins, which I 

don't know whether in many cases we had any influence over Hopkins deciding whether to accept 

somebody or not, but we certainly had influence over people who were accepted by Hopkins on 

whether they would come here or not. And there was a period of time when it was rather 

unpopular for local people to come to the arts and sciences school, not through any fault of the 

school or anything else, it just-I think in my freshman class there were about two Baltimore 

students out of four hundred that were accepted. 

Warren: Really? That's quite a transformation, because ten years before it would have been just 

the opposite. 

Passano: Well, at least-yes. Certainly in my father's time, in the '20s, it was the school of choice 

for anybody. So that has changed, and there was, quite typically, graduates of a school quite often 

end up getting their first job in the area where they graduate from, as opposed to going back 

home, and that has not been true of Baltimore, either, at that time. And pretty much throughout 

my lifetime there have been a lot of Baltimore people who have come back to Baltimore for their 

first job or certainly by their second, regardless of where they went to school. Now there is a 

goodly number of Hopkins graduates who are staying in the area and working, which is, as I say, 

just the absolute reverse of what it was back in the '60s and '70s. I think you could count on one 

hand the number of Hopkins graduates that stayed in Baltimore for their beginning career. 

Warren: You mentioned your father. I'm glad you did. He went to Hopkins. 

Passano: Yes. 

Warren: So did you grow up with the assumption that you would go to Hopkins? Was Hopkins 

talked about a lot within your family? 
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Passano: No, it wasn't talked about a lot like daily or anything, but I think my father always 

presumed that I would follow him to Hopkins, and I probably was the dummy who didn't realize 

that. [Laughter] And that may have been part of the reason that I didn't adjust well to college 

life, because I didn't feel as much a part of that decision as maybe I thought I should have been. 

But I don't think he really considered any other schools that I applied to as much as he considered 

Hopkins, although one of them I applied to is where my grandfather went to college. And I think 

he always felt that I would come here, so I did. 

Warren: Well, you're certainly part of a Hopkins family, and when your name was suggested to 

me and I learned a little bit about you, there you were, right there on the web page. 

Passano: I didn't know that. 

Warren: Well, it was easy to learn a little bit about you. You've been very generous to Johns 

Hopkins. 

Passano: Well, they were very generous to me. I certainly got a quality education here and 

quality experiences. Can't ask for more than that. 

Warren: Well, and I've gotten the quality interview I was looking for. I really want to thank you 

for taking some time out to sit down with me. 

Passano: Okay. 

Warren: This is exactly what I was hoping to get from you. Thank you. 

Passano: Okay. Well, again, I'm glad I performed. 

Warren: You did. We'll give you an "A" for this one. 

Passano: Okay. Good. 

[End of interview] 
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