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Dean Lloyd Armstrong, Jr.
School of Arts and Sciences 
Mergenthaler Hall
Dear Dean Armstrong:

Enclosed please find the report of the Committee on Black, 
Ethnic, and Multi-Cultural Studies, which your office appointed 
this past semester. The Committee now considers its work 
completed, and has scheduled no further meetings.

The Committee also wishes to express its hope that this 
report will be publically disseminated on this campus, but 
recognizes that the authority to do so rests with your office 
alone.

Sincerely,

William T. Rowe 
for the Committee

copy to: Prof. Matthew Crenson 't



Cultural diversity and global studies at Hopkins: 
recommendations for strengthening the 

undergraduate curriculum

A report by the Committee on Black, Ethnic and 
Multicultural Studies (*)

We believe it is important to strengthen Hopkins' 
undergraduate curriculum in cultural diversity and global 
studies, for several reasons. We live in an increasingly 
interconnected world—one characterized by the globalization 
of corporate and academic undertakings, and by rapid changes 
in the cultural diversity and complexity of our own and 
other national societies. Present and future Hopkins 
students will be part of an increasingly multinational 
workforce, and many are likely to pursue careers which 
reguire them to live and work in several parts of the world. 
Furthermore, racial, ethnic and religious differences lie at 
the heart of some of the most creative endeavors, and some 
of the most bitter conflicts of our times.

Paradoxically, although the United States has one of 
the most culturally diverse populations in the world, and 
prides itself on its history of human diversity—whether 
measured in terms of race, ethnic and national origins, 
religion and language—American students are often very 
parochial in their attitudes and span of knowledge. We feel 
that it is essential for a first-rate university to ensure 
that all of its undergraduates—science majors and engineers 
as well as those majoring in humanities or the social 
sciences—have ample opportunity to learn about cultures 
other than their own, and to advance their understanding of 
processes of globalization and cultural interaction.

Achieving these goals involves potentially far-reaching 
changes in the structure of undergraduate education at 
Hopkins. Ideally, the curriculum should enable students to 
assess the significance of globalization and cultural 
diversity for the production of knowledge in all 
disciplines, as well as to take courses which focus on 
particular aspects of these processes. We offer the 
following recommendations as a set of initial steps in such 
a long run restructuring of the undergraduate program.
Also, while we believe strongly in the importance of 
building cultural diversity and cross-cultural perspectives 
into the undergraduate curriculum, we recognize that it is 
not feasible for a small university, such as Hopkins, to 
provide a curriculum which covers every part of the world— 
or every major cultural group within the United States-- 
evenly. In formulating our recommendations, we have 
attempted to balance the advantages of building on existing
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strengths with the desirability of broadening and 
diversifying Hopkins' present capacities.

I. We recommend the establishment of a Program in African 
and African Diaspora Studies. Like the existing programs in 
Women's Studies and Latin American Studies, such a program 
would both build on our present strengths and provide a 
catalyst for academic growth and innovation.

A. The organizational structure of the program should 
correspond to those of Women's Studies and Latin American 
Studies. Like those programs, the Program in African and 
African Diaspora Studies would involve faculty from various 
departments with appropriate interests and expertise. Also, 
following the proved strengths of those programs, we 
recommend that the Program in African and African Diaspora 
Studies have a Director (a faculty member with professional 
expertise in this area, who would be given released time 
from teaching to coordinate and develop the program), an 
office, and a budget for program activities and clerical 
assistance.

B. At present, a number of Hopkins faculty members 
teach courses and/or do research on aspects of African and 
African Diaspora Studies. They include Sara Berry, Betsy 
Bryan, Philip Curtin, Jack Greene, Gillian Feeley-Harnik, 
Suzette Hemberger, Franklin Knight, Norma Kriger, Walter 
Benn Michaels, Sidney Mintz, John Russell-Wood, Michel-Rolph 
Trouillot and Ronald Walters. However, most of these people 
work on other topics and areas as well, and some important 
lacunae remain. To ensure that the Program in African and 
African Diaspora Studies offers intellectual depth and 
coherence, and to enable existing faculty to maintain the 
disciplinary and substantive breadth of their respective 
interests, we recommend that the university make the 
following additional faculty appointments:

1. An historian of the African-American experience 
in the U.S. Strong consideration should be given to 
scholars who are also prepared to address issues of 
comparative ethnic history.

2. A scholar of African-American, African and/or 
African diaspora literature—preferably one who can handle 
more than one of these areas.

3. An anthropologist or sociologist who works on 
problems of ethnicity in global or comparative perspective, 
with a particular interest in the African diaspora.

II. One of the most glaring weaknesses in the current 
undergraduate curriculum at Hopkins is the virtual absence 
of faculty and courses which deal with East, South or
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Southeast Asia. At present, William Rowe, of the History- 
Department, is the only Asia specialist on the faculty at 
Homewood. In view of the enormous size, diversity and 
international importance of Asian societies and populations, 
to say nothing of the recent rapid growth of Asian 
communities and cultures in the United States, our current 
dearth of academic attention to Asia is no longer tenable.

While the limited size of, and virtual absence of 
Asianists on, our existing faculty make it unrealistic for 
Hopkins to attempt to create a broad and academically 
credible Asian Studies Program, we feel that the university 
should make some additional appointments in Asian studies. 
The following recommendations, which put primary emphasis on 
East Asia, would both enrich the undergraduate curriculum at 
Hopkins, and add credibility to the training of graduate 
students in this area—an effort which Professor Rowe is 
currently undertaking all by himself.

Specifically, we recommend the following appointments:

1. A political scientist who can teach both s'
contemporary Chinese and contemporary Japanese politics, 
with a China specialist preferred.

2. A second historian of East Asia, with a specialty 
in early modern or modern Japan preferred.

3. A South Asianist, preferably but not necessarily 
an anthropologist.

III. Thirdly, we want to underscore the importance of 
maintaining a strong capability in global studies at 
Hopkins. Hopkins is already well known for its graduate 
program in international studies at SAIS and for the 
undergraduate program in International Relations at 
Homewood. In addition, faculty in several departments teach 
courses which offer global and/or comparative perspectives. 
For example, in the History Department, Philip Curtin 
teaches a course on ’’The World and the West" and the 
department offers a Seminar in Comparative and World 
History.

To encourage and sustain such endeavors, we recommend:

1. The appointment of a scholar of comparative 
religions, with a specialty in Islam, who might be housed in 
the Near Eastern Studies Department.

2. Efforts to encourage departments to seek scholars 
with comparative interests and expertise to replace retiring 
faculty members and/or fill appropriate new faculty 
positions.
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IV. Finally, although it is not part of our committee's 
specific charge, we strongly recommend that Hopkins 
undertake an intensive effort to increase the number of 
minority scholars, especially African-American scholars, on 
the Hopkins faculty. Such an effort should not be limited 
to scholars who specialize in the study of particular 
cultures, but should apply to all academic fields.

(*) Members of the Faculty Committee on Black, Ethnic and 
Multicultural Studies: Sara Berry, Betsy Bryan, Sara 
Castro-Klaren, Philip Curtin, Jack Greene, Franklin Knight, 
Walter Benn Michaels, William Rowe, John Russell-Wood, 
Michel Rolph Trouillot


