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Update on Minority Relations

Rowe Committee
In March 1993 the Dean of Arts and Sciences formed a faculty 

committee, consisting of Professors Rowe (chair), Berry, Bryan, 
Castro-Klaren, Curtin, Greene, Knight, Michaels, Russell-Wood, 
and Trouillot, to advise the President and the Dean concerning 
curricular issues and academic programs in the areas of race and 
ethnicity. The Committee was asked to meet extensively with 
students in order to discuss these issues and to survey student 
interests in these areas. It was also asked to evaluate faculty 
resources both within the School of Arts and Sciences and in 
other divisions of the University. The Dean charged the 
Committee to:

(1) Recommend actions that would both respond to the 
interests of the students and effectively utilize the 
strengths of the entire institution.

(2) Advise the Dean concerning priorities for filling in 
important academic areas in which Arts and Sciences 
currently lacks faculty expertise.

As its first priority, the Committee was asked to consider 
the creation of a small number of courses in specific ethnic- 
American areas, the first of which might be offered in the spring 
of 1993-94. Its second priority was to address programs relating 
to Black Studies, primarily, with consideration of other area 
studies to follow.

The Committee was requested to provide the President, by the 
end of the academic year, with an interim report on its progress 
toward defining a set of ethnic-American courses and toward 
applying the general charge above to the area of Black Studies. 
The interim report should describe the steps to be taken in brder 
to have specific recommendations ready by the beginning of 1994. 
The Committee was asked to make its report to the President on 
January 1, 1994, with a timetable for addressing other ethnic and 
regional studies.
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On May 18, 1993, the Rowe Committee submitted the initial 
report, on "Cultural Diversity and Global Studies at Hopkins: 
Recommendations for Strengthening the Undergraduate Curriculum," 
with the request that it be publicly disseminated on campus.

African and African Diaspora Studies. With regard to the 
most critical issue, the demand for Black Studies, the Rowe 
Committee recommended that Arts and Sciences establish a prograir 
in African and African Diaspora Studies, building on existing 
faculty strengths. It should correspond in organizational \ 
structure to the programs in Women's Studies and Latin American 
Studies, with a director from the faculty, an office, and a / 
budget for program activities and clerical assistance.

The new program would require three additional faculty 
appointments: (1) an historian of the African-American '
experience in the United States, (2) a scholar of African- 
American, African, and/or African diaspora literature, and (3) 
anthropologist or sociologist who worked on problems of ethnicity 
in global or comparative perspective, with a particular interest - 
in the African diaspora. The Committee did not spell out the 
courses that such a program would offer, on the grounds that the/ 
faculty brought on board to put together a program were the ones 5 
who should design it.

African American Faculty. The Committee recommended that an 
intensive effort be undertaken to increase the number of African- 
American scholars on the Hopkins faculty across all academic 
fields, without limiting the search to scholars specializing in 
the study of any particular culture.

Asian Studies. The Rowe Committee did not stop with the 
most pressing issue, that of Black Studies, but, partly in 
response to arguments from the South Asia Students Association, 
made the further recommendation that Arts and Sciences institute 
a similar program in Asian Studies, also with three faculty 
additions.

Global Studies. Responding to Professor Curtin's deep 
concern that the new programs might do damage to the old, the 
Committee concluded with the recommendation that Arts and 
Sciences maintain, if not increase, its present capability in 
global and comparative studies.

Homewood Diversity Committees
In July 1993, the Homewood Deans appointed two new task 

forces designed to improve the quality of life and learning for 
minority students on the Homewood campus. By January 1, 1994, 
the two new committees are expected to produce a set of proposals
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on which the Homewood Schools may begin to act by the end of the 
academic year.

Homewood Committee on Diversity and Community. Predomi
nantly student in membership, with faculty representation limited 
to one member from each of the two Schools, this committee will 
deal with the quality of student life and services, the human 
climate, diversity, and both multicultural and transcultural 
activities and programs. It will report to the Dean of Homewood 
Student Services.

Committee on Academic Diversity. This committee will 
address academic issues such as courses, curriculum, and the 
hiring of minority faculty members or specialists in nonwestern 
history and cultures. It will report to the Deans of Engineering 
and Arts and Sciences and to the Academic Council.

The Committee on Academic Diversity will be composed of 
seven faculty, one non-voting member of the administration, and 
four students. The Dean of Arts and Sciences has appointed 
Professors Poovey (chair), Cherlin, Curtin, Hamilton, Robinson, 
and Henry, with Associate Dean Burke as the member ex officio.
The Dean of the School of Engineering will appoint three faculty 
members. The Black Student Union, the Inter-Asian Council, the 
Graduate Representative Organization, and the Student Council 
will each appoint a student. The Committee will be charged to:

(1) Extend the scope of discussion beyond the representa
tives of minority groups to the faculty and the student 
population at large, reflecting Hopkins' commitment to 
the university community as a whole.

(2) Use the proposals in the Rowe Report as a starting 
point for its deliberations.

(3) Produce a plan of action, distinguishing between 
proposals that can be implemented almost immediately 
and those that will take more time and funds.

(4) Anticipate the need for outside funds—and thus of 
funding agencies—by framing its long-term recommenda
tions as initiatives designed to chart a new course.

Undergraduate Recruitment and Retention
Although the number of African American undergraduates in 

the School of Arts and Sciences grew from 102 in 1982 to 149 in 
1992, rising enrollments over that decade meant that their 
percentage of the total remained constant at around 4.5 percent. 
The University's high reputation as a pre-professional school was 
responsible for this steady percentage, not the financial



incentives it offered. In the past five years, at least, Hopkins 
has consistently ranked in the bottom quintile of the eighteen 
schools of the Consortium on the Financing of Higher Education 
(COFHE) on every measure: per capita aid expenditures, average 
family contributions, proportion of costs met through aid, pro
portion of aid funded through endowment, and proportion of E&G 
expenditures devoted to financial aid.

Minority Recruitment Efforts. If the predicted number of 59 
new African American undergraduates in the Fall 93 entering class 
holds true, the number of Black Americans in the entering class 
will have risen by 64 percent since 1991, thanks to the near 
doubling of the number of applications:

Applications Acceptances
/1991 310 179 
* 1992 467 241 
I 1993 493 255

Enrolled

36
48
59

Each year, the Office of Admissions purchases from the 
College Board a mailing list of those students who score above a 
certain level on the SAT's. This past year, members of under
represented American minorities received at least two
personalized letters and up to three telephone calls. Also 
beginning this past year, the admissions counselors were assisted 
by an African American student intern, who also served as a 
liaison with the Black Student Union.

Not content with the above increase in African American 
undergraduate enrollment, nor with the results of its efforts to 
recruit other American minorities, the Schools of Arts and 
Sciences and Engineering will spend approximately $20,000 this 
year on the design and production of a new promotional brochure 
especially targeted to Americans traditionally underrepresented 
in the pool of college applicants.

Hopkins Summer Scholars Program. Initiated by a grant from 
the P.E.W. Charitable Trusts and administered by the Office of 
Multicultural Student Affairs, with academic oversight from the 
School of Arts and Sciences, this program provides an enrichment 
experience for minority and disadvantaged pre-freshman students.

Hopkins Summer Minority Scholarship Program. In the summer 
of 1993, fifteen African American undergraduates at Hopkins were 
awarded summer school tuition scholarships. To qualify, they had 
to demonstrate a financial and academic need to take certain 
summer school courses in order to maintain normal academic 
progress in their programs.
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Hughes Programs. A five-year grant from the Howard Hughes 

Medical Institute has made possible a collection of programs 
designed to encourage Hopkins undergraduates, particularly women 
and minorities, to pursue careers in the biosciences and 
medicine. Programs that have proven of special value to African 
American students are these: (1) the Seminar Series on areas of 
biomedical research and career paths, (2) the Emerging Scholars 
Program, introducing mathematically-talented minority youths to 
study groups, and (3) financial aid to enable minority students 
to take advantage of tutorial services.

Graduate Student Recruitment
In almost every academic field, the number of African 

Americans in each new crop of Ph.D.'s is declining, while the 
demand for them continues to rise. The obvious solution, which 
is to get more Black Americans into the graduate school pipeline, 
must contend with the competition of professional careers and 
schools. The resulting shortage of African American graduate 
students is, of course, a problem common to higher education 
generally and leads to sharp institutional competition for every 
potential Black graduate student.

Over the last several years the number of applicants to 
Hopkins graduate programs who identify themselves as minorities 
and who are United States citizens has increased severalfold, yet 
African Americans remain acutely underrepresented in the graduate 
student body. In the past decade, African American enrollment in 
the School of Arts and Sciences has risen, but only from 10 to 
17—from a low 1.4 percent to a low 1.7 percent of the School's 
total graduate enrollment.

Last year, Dr. Shin Lin, Associate Dean for Research and 
Graduate Studies, launched an intensive, long-term campaign to 
increase minority graduate enrollment on Homewood Campus, 
advancing on the fronts of inter-institutional cooperation, 
departmental coordination, financial aid, and special programs.

Leadership Alliance. In the past year the School of Arts 
and Sciences and the School of Engineering joined the Ivy League 
universities, New York University, and about a dozen historically 
Black colleges and universities to form a Leadership Alliance, 
with the primary goal of increasing the number of minority under
graduates who go on to graduate studies and secondary goals of 
advancing the professional development of faculty and improving 
academic standards and programs for minority students before they 
get to college. Already, membership in the Alliance has improved 
Hopkins' access to the pool of potential minority graduate 
students, through (1) announcements mailed to traditionally Black 
colleges and sent out on MOLIS (an electronic mailbox system), 
and (2) advertisements taken out in Black educational journals.



Partnership Programs. Ties have been developed to honors 
programs for minority students at local institutions such as 
Coppin State College, University of Maryland Baltimore County, 
and Towson State University. Dean Lin and representatives of 
Morgan State University continue to work out ways to expand the 
partnership of the two institutions, particularly in the areas of 
student and faculty exchanges, collaborative research, and joint 
B.A.-Ph.D. programs.

Departmental Coordination. The Schools of Arts and Sciences 
and Engineering are making a united effort to increase the number 
of minority graduate students at Homewood Campus. This year, the 
Schools will spend approximately $15,000 on a new promotional 
brochure designed to recruit them. As a representative of all 
the Homewood departments, Dean Lin has been visiting graduate 
fairs and regional/national meetings that are attended by large 
numbers of minority students and faculty. Finally, each depart
ment in the two Schools directly contacts the fifty institutions 
in the country that produce the largest number of minority 
college graduates in disciplines that feed into its particular 
graduate programs.

Minority Fellowships. The Dean's Graduate Fellowships for 
Minority Americans provide full tuition and stipend for up to 
five years. Eight African American students are schedule to 
receive these fellowships for the 1993-94 academic year, in 
disciplines ranging from Biology to Writing Seminars. They alone 
could increase by 50 percent the number of African Americans 
doing graduate study in Arts and Sciences.

Starting in 1993-94, the School of Arts and Sciences will 
also have three new consortium-based fellowships to offer to 
minority graduate students, from the aforementioned Leadership 
Alliance, the National Physical Science Consortium, and the 
National Consortium for Graduate Degrees for Minorities in 
Engineering and Science (GEM).

Summer Research Program for Minority Undergraduates. This 
past summer, the School of Arts and Sciences offered a nine-week 
program designed to encourage minority students to enter graduate 
school, particularly at Hopkins. Of the fifteen students who 
participated in the program, all were African American: six were 
from the University of Maryland Baltimore County, three from 
Morgan State, two from Hopkins, and four from schools in the 
Leadership Alliance. All were given stipends of $2500, and those 
from out of town also received room, board, and transportation. 
Each student conducted research under the supervision of a 
Hopkins faculty member of matching interests. As a group, they 
also attended lectures, participated in seminars, and enjoyed a 
program of organized social activities with Hopkins undergradu
ates of similar interests.



Early results of the Summer Research Program are heartening. 
Two of the students have already requested to apply for graduate 
school at Hopkins. A third, as a result of her research partici
pation, will be listed as co-author on a paper. Attached to this 
memo is a report on this program, written by Dean Lin for the 
Leadership Alliance.

Results of the Recruitment Campaign. At this point, the 
success of the Homewood Schools' intensive campaign to recruit 
underrepresented minority graduate students remains indeter
minate. Of the total of 4177 graduate applications for 1993-94, 
120 were received from self-identified African Americans, yet 
that number is unreliable, as three out of four applicants chose 
not to identify themselves by race. The Admissions Office warns 
that its preliminary figure of 13 African Americans enrolled for 
Fall 93 is similarly suspect.

New Undergraduate Courses for Fall 93
While several faculty members in the School of Arts and 

Sciences have a demonstrated interest in the African Diaspora— 
Professor Curtin, for example, has just conducted a post-doctoral 
NEH Summer Seminar on the subject of plantation societies in the 
American tropics—no department can boast a tenured faculty 
member who works primarily on African Americans in the United 
States. Of the five courses listed below, two will be taught by 
visiting professors, one by an advanced graduate student, and one 
by a non-tenured instructor.

Topics in Afro-American History. Dr. Michael Sugrue, a 
senior historian from George Washington University and a second- 
year Mellon fellow. No description of this course is available.

Civil Rights and Black Power in Cold War America. Ms. 
Suzette Hemberger, Instructor in Political Science in the School 
of Arts and Sciences. Hemberger has received a $3000 grant from 
the Kenan Fund to incorporate audiovisual materials into this 
course, which explores racial politics in postwar America and 
relates it to decolonization in Africa and Asia and U.S. foreign 
policy toward "Third World" countries.

Visions of the Other. Co-taught by Dr. Mark Miller and Mr. 
David Eric Diamond, Professor and Lecturer in The Writing 
Seminars. The course concentrates on ways in which the visual 
media represent women, racial minorities, and certain national 
enemies. Among other topics, it will examine the Hill/Thomas 
controversy and the propaganda campaigns that preceded and 
accompanied Operation Desert Storm.

Cities in American Society, 1770-1920. Dr. Edward 
Papenfuse, Archivist of the State of Maryland. This course
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investigates the role of four cities (Baltimore, Chicago, Los 
Angeles, and San Francisco) in shaping American attitudes and 
policy toward environment, race, and gender.

The Social Movements of the 1960s. Mr. Douglas C. Rossinow, 
an advanced graduate student in History at Hopkins. This Dean's 
Teaching Fellowship course includes an examination of the civil 
rights movement and the Black Power movement.

Black Feminist Literature and Theory. Dr. Belinda 
Edmondson, Assistant Professor in English and African/African- 
American Studies at Rutgers, and a Mellon fellow (see below). No 
description of the course is available.

Senior Staff Appointments, Mellon Fellows, and Faculty Searches
Dr. Vernon Savage. An African American whose Ph.D. is in 

Psychology, Dr. Savage was appointed Associate Director of the 
Counselling and Student Development Center this past summer.

Dr. Michael Freeman. Another newly appointed African- 
American senior staff member, Dr. Freeman is the Minority 
Counselor in the Office of Academic Advising.

Dr. Belinda Edmondson. One of Arts and Sciences' two new 
Mellon fellows, Dr. Edmondson is Canadian by citizenship and 
Jamaican by birth. She did her graduate work in English at 
Northwestern, where her dissertation was "The Canon, the West 
Indian Novel, and the Female Writer" (1992).

Dr. Herman Bennett. The other new Mellon fellow is an 
African American. Dr. Bennett did his graduate work in Latin 
American History at Duke, with a dissertation on "Lovers, Family 
and Friends: The Formation of Afro-Mexico, 1580-1810" (1993). 
Last year he was a Lecturer in History at UNC, Chapel Hill. In 
Fall 93 he will teach an undergraduate course on "Ethnicity, 
Race, and Kinship in Colonial Mexico."

Authorized Searches. The Dean has authorized the Depart
ment of Anthropology to conduct two faculty searches, one for a 
position in African American culture and the other for one in 
Japanese culture.

New Programs for 1993-94
Workshop in African-American History. Dr. Jack P. Greene, 

Andrew Mellon Professor of History, is directing a two-day 
workshop on "New Directions in North American Slavery Studies" to 
be held in late October, co-sponsored by the School of Arts and 
Sciences, the Department of History, and the Institute for Global
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Studies in Culture, Power, and History. The purposes of the 
workshop are to reaffirm Hopkins' long-standing interest in the 
African-American heritage, give students a sense of the rich 
possibilities for research in this area, and identify promising 
young African-American historians as possible candidates for 
future appointment. Of fourteen invited participants, six are 
African American and one West Indian.

Anthropology Colloquium Series. Dr. Gillian Feeley-Harnik, 
chair of the Anthropology Department, is organizing a series of 
colloquia for the coming academic year on the subject of 
•'Pluralism and Social Justice,” sponsored by the School of Arts 
and Sciences. The series will focus on new research on long
standing questions about social justice and civil society in 
conditions of regional, national, and global pluralism. Of the 
ten speakers arranged for to date, two are Asian American, three 
Hispanic, and four African American.

Institute for Global Studies in Culture, Power, and History.
The new Institute for Global Studies, directed by Dr. Michel- 
Rolph Trouillot, is a three-layered research center, providing a 
minor in Multicultural and Regional Studies for undergraduates as 
well as opportunities for graduate students and post-docs. The 
Institute is dedicated to diversity in race, gender, and national 
origins. Among the speakers and discussants for the 1993-94 
graduate and post-doctoral seminar, for example, one is a Black 
American, two are Caribbean Blacks, one is a Sinhalese from Sri 
Lanka, and two are white American females.

Latin American Studies Center. Dr. Franklin Knight, 
director of the Latin American Studies Center, has made 
arrangements for a guest lecture by Dr. Colin A. Palmer, a 
distinguished African American historian from UNC, Chapel Hill. 
The School of Arts and Sciences will co-sponsor this appearance.


