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Addition to Admissions
by Stephanie Smith

As many of you 
know, the incoming class 
of African American 
students consists of only 
36 students. After a 
record setting year for 
enrollment in 1988 (65 
students who now com
prise the class of 1992), 
and a near record year 
in 1989 (55 students 
who now comprise the

class of 1993), this year’s 
African American enroll
ment has been disap
pointing.

But don’t fret yet!
A new face on 

campus - Jodi Hester - 
can be found in the of
fice of Admissions.
Hester comes to Hopkins 
after two years in Ad
missions at Grinell Col
lege in Iowa. Hester’s 
goal at Hopkins is to 
expand the efforts of the 
admissions office by 
trying to pull a larger 
number of all under

represented groups to 
Hopkins.

One tactic she 
plans to use is to con
tact minority high school 
students while they are 
still prospective students 
(and not waiting until 
they have expressed an 
interest in Hopkins). 
Hester feels that by 
letting more minorities 
know about Hopkins, 
more will apply and 
more will be accepted 
and enroll.

Hester also plans to 
work with minority

student groups to help 
attract minority stu
dents. By letting pro 
spective students know 
that there is a minority 
presence on campus, 
Hester feels more minor
ity students will be in
terested in Hopkins.

Anyone interested 
in working with the 
Admissions Office (at
tending college fairs or 
hosting pre-freshmen) 
should contact Stephanie 
Smith, Admissions Chair 
of the BSU at the next 
BSU meeting.

Hester Talks to BSU Sharing the Load
by Craig Freeman

At the Black Stu
dent Union general body 
meting on October 3, 
Admissions officer Jodi 
Hester introduced her
self to the African 
American community at 
Hopkins.

Hester, in her sec
ond month at Hopkins, 
wanted to let [students] 
know “I'm here,... if you 
need another voice, I’ll 
be here for you."

One of Hester’s 
goals in Admissions is to 
increase minority enroll
ment at Hopkins. “I can’t 
make any promises,” 
said Hester, “But I’ll be 
trying."

A large problem 
with minority applicants 
is their relative lack of 
information regarding 
the admissions process. 
By getting in touch with 
prospective students 
early, Hester feels that 
applicants will be able to 
take advantage of what 
Hopkins has to offer.

By talking to cur
rent students, Hester 
hopes to get insight on 
the “Hopkins experie 
nee”. After the meeting, 
Hester actively sought 
out student’s opinions 
about academics and 
campus life.

Students interested 
in letting Hester know 
more about the positive 
and negative aspects of 
Hopkins were encour
aged to get in touch with 
her in the Admissions 
Office. Students inter
ested in working with 
Admissions should con
tact BSU Admissions 
Chair Stephanie Smith.

INSIDE
■Poems, Prose, and more! Check it 
out in the Literary Section, page 3.

■Ethnocentric Multiculturalism, what 
is it, and why you should care. See 
Editorial Page, page 2.

■Reflections of a Freshman, page 4.

by Stephanie Smith

There are about 
nine of us heading the 
Black Student Union.
The executive board of 
the National Society of 
Black Engineers - 
H OMES, is totally com
posed of these leaders. 
J.H.U.’s chapter of the 
National Association for 
the Advancement of 
Colored People has our 
leadership at its founda
tions. And to add to 
these groups, we domi
nate the leadership posi
tions in the J.H.U. Gospel

Choir. The we that I 
refer to are women. It 
is exciting to see that the 
African American 
women are taking the 
reins and striving to 
improve the Hopkins 
environment for all of 
us. But I feel the burden 
of improvement is not 
being equally shared.

Is our tiny world 
on the Hopkins campus a 
microcosm of the African 
American community in 
general? Is it true that 
black women are prima
rily in positions of au
thority and control in 
African American cul
ture? Is it true, as many 
talk shows herald, that 
the black woman is too 
aggressive, too demand
ing, ... in essence, too 
much for the black man 
to handle? Maybe the 
black man can’t handle 
his God-given mate, but 
perhaps the Brother on 
the Hopkins campus 
could begin to play a 
more prominent role in 
handling the activities 
Continued on pg . 2.



Editorials
This year marks a 

change in the African 
American community.

For the first time in 
recent history, the Johns 
Hopkins University has 
become a focal point of 
cultural events in the 
African American com
munity. The Malcolm X 
movie filled the Arleanno 
Theater to capacity. The 
NAACP held a successful 
leadership conference.
To the leaders of these 
and all African Ameri
can organizations, the 
Perspective sends con
gratulations on a job well 
done. Now that we have 
raised the level of activi
ties on campus, let’s

keep it there.
Looking at the 

Upcoming Events box, 
there seems to be no 
drop off in activities 
through October and into 
November. Apollo Night 
on November 17 should 
prove to be an excellent 
opportunity for the 
campus to turn out and 
have some fun. The 
thing that separates 
events like Apollo Night 
from past year’s medio
cre events is you.

Malcolm X was a 
success because students 
invited their friends 
from other schools. Tell 
more friends - the up
coming events are what

you make of them.
That theory applies

to more than just events 
on campus. The BSU, 
NAACP, Gospel Choir, 
NSBE and Hopkins in 
general are what you 
make of them. Take for 
example, the Perspec
tive. There has been an 
interest in producing a 
publication that can 
match and combat other 
publications’ slanted 
views. It can only be 
done with the support of 
African American orga
nizations and submis
sions of articles. Writing 
for the Perspective gives 
you the chance to hone 
your writing skills and

have your thoughts and 
opinions read by a large 
group of students. If 
you want to speak softly, 
let the BSU and the Per
spective be your big 
stick.

Anyone interested 
in writing articles, please 
come to the BSU meet
ings or contact one of the 
editors. Any submis
sions can be left in the 
BSU box in the SAC 
lounge. Let us know if 
you would like to have 
your event posted in our 
upcoming events box. 
The Perspective is what 
you make it, make it 
work for you.

Ethnocentric Multiculturalism

by Craig Warren

The latest rage at 
Hopkins is a renewed or 
possibly brand new em
phasis on the question of 
multicultural diversity 
within the curriculum, 
population, and environ
ment of the university. 
One of the major sup
porters of the present 
multicultural movement 
is the "Black community”. 
That they support this 
movement is not surpris
ing, but their definition 
of the movement is. The 
"Black community” advo
cates an ethnocentric, as 
opposed to, all encom
passing brand of 
multiculturalism. By 
ethnocentric 
multiculturalism I mean 
that the “Black commu
nity” is fighting for a 
more ethnically and 
culturally diverse cur
riculum and environ
ment; but that in doing 
so they are focusing 
solely on these issues in 
terms of increased Black
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representation.
For example, a 

major and very valid 
complaint is that the 
curriculum of the school 
does not reflect the di
versity within the stu
dent population or 
within the country, in 
order to resolve this 
complaint the “Black 
community” is and has 
been calling for the es
tablishment of African or 
Black Studies programs 
or departments. As I 
have said, the complaint 
is valid; the solution, 
however, is not.

Historically, when 
the term minority is 
used the primary group 
which comes to mind is 
the African-American 
community. As a result, 
whenever the issue of 
diversity is raised, the 
“Black community” is 
usually the minority to 
which a response is di
rected. One has only to 
look at the dearth of 
Asian and Middle East
ern studies programs, 
and the plethora of Afri

can or Black Studies 
programs within the 
"American University” to 
see the truth in this. The 
point is that in the past, 
Blacks, the “most visible 
and largest" ethnic group 
were given preferential 
treatment when it came 
to diversity or 
“multicultural” programs, 
while other less visible 
minorities were totally 
left out of the picture.

The “Black commu
nity” at this school, as 
the administration is 
quickly discovering, is a 
force to be reckoned 
with. If the “Black com
munity” is truly inter
ested in promoting 
multiculturalism, it 
should use its clout to 
help the minority com
munity as a whole and 
not just its’ own “mem
bership”. A common 
complaint among Black 
Students is that the at
mosphere here - both 
academic and social - is 
racially stifling; and to a 
great extent it is. That 
atmosphere is due, in 
great part to the igno
rance of cultural beliefs, 
traditions, and histories 
of racial and ethnic mi
nority groups other than 
our own.

The only realistic 
method of fostering an 
improved atmosphere 
for minorities is to push 
Continued on pg. 4
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sponsored by our stu
dent groups.

I realize that we 
all lead busy lives, our 
calendars are booked 
with classes, practices, 
and extracurricular 
activities. However, I 
find it hard to believe 
that the majority of 
African American 
males on our campus 
are simply not on the 
forefront of leadership 
in our organizations. 
Many of our men may 
very well be known 
around campus and 
have active roles in 
groups, but I feel that 
your presence needs to 
be seen at the authori
tative levels of our 
student groups. Black 
men, your presence 
needs to be felt by the 
stressed out sisters 
(who head most of our 
African American 
organizations), and by 
the Hopkins commu
nity (faculty, SAC 
groups, Administra
tors, etc.). We can not 
keep letting the rest of 
America continue to 
label our men as “an 
endangered species”.

Brothers, we 
need to see you in 
action. As they say: 
“actions speak louder
than words".



Literature
But I Survive

You stab me, twist the blade round and round until my gut feels smooth and hollow. Blood runs 
down your hand. Then you tell me that you love me. You love my exotic charms, my voluptuous features 
- some rounded, some flattened. Then you rape me. You shoot my brains out and let them fall to the 
ground. And then you hold me in your arms and tell me that you understand. You gouge my eyes out 
with a fork and ask me to dance for you. But I survive.

Then you tell me that I have a weak, base nature. How dare you treat me as your primitive toy?
How dare you keep me captive? Then you tell me that I should have broken free long ago; and why 
haven’t I healed my wounds and prospered? After two centuries of violence against me, you give me a 
longer chain for my leash, and expect me to break free without choking.

Your son studies me under his microscope and makes the most interesting hypotheses, enabling him 
to sympathize with me. He tells me he understands, and he aids me. But why must I be his concubine in 
return?

Your brother screams “Foul!” Don’t try to help me, or I will surpass his own knowledge, experience, 
and superiority. I will overpopulate the earth, and my family will assume control. Your family will inhabit 
one corner of the globe in perpetual fear and disgust.

Your cousin, deaf to my cries, believes him and strips away my privileges one by one, but too slowly 
for your son to notice or care.

Now your family expects me to be a healthy, complete woman without time for healing or develop
ment. You are repulsed by my pus infected wounds and my poor way of life. You allow my daughters to 
live with your grandsons, but why must they be viewed as exotic primates rather than as competent hu
man beings?

Occasionally your uncle spits in my face as I walk down the street, but not as often as before.

After thirty years scabs form, but your family helps to reopen them. Now you tell me that you do 
not prejudge me. You have the gall to claim that your racism does not exist. Your talk of equality fills the 
air, sickening me. Look again, with caution. My aunts, uncles, sisters, brothers, and cousins of the world 
are watching, too.

Cassandra T. Herbert

An Unfortunate Plight
Two innocent Children playing together 
One child Black, one child White,
Cops and robbers having a gunfight;
Best friends, each being molded like clay.

The White child, not allowed outside today.
The Black child, in an unfortunate plight.
Two innocent children, who can no longer play;
One child now a Nigger, one child still White.

Onoe friends, now all they do is fight;
Laughter gone, now they curse each other on sight; 
Because one child’s Black, and one child’s White. 
Those two innocent children will never play again.

Forrest T. Closson

Bom of Color
Born of color.

Born with beauty.
A queen, born in New 

York.
Behold her mighty im

age.
Men, beware!

For her voice commands. 
For her eyes seduce. 
Her kiss intoxicates. 

And her touch, 
Enchants.

I am under a spell.
A spell cast by a woman 

born cf color.

Unknown
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If Only I Had Known Reflections of a Freshman
by Mariessa Terrell

It's Sunday, July 7, 
and I along with 29 
other students assemble 
for the first time in the 
multipurpose room of 
AMR II. All of us are 
minority students - Afri
can Americans, Hispanic 
Americans, and West 
Indians. But we are not 
worried or apprehensive 
about these racial reali
ties. In fact they are a 
part of the challenge that 
we took on in deciding to 
attend a university like 
Johns Hopkins. For the 
next four weeks, we will 
be thrust into a rigorous, 
remarkably college-like 
situation. We will take 
classes (history, chemis
try, calculus) in our pro
spective majors. We will 
even be allowed to take 
a class, “Perspectives in 
Diversity", that will 
count as three credits. 
This program, according 
to my mother and Dr. 
Ashby, would be the 
most productive way to 
spend one entire month 
of my summer. But, I 
have to admit, on that 
Sunday, July 7, as I sat

in AMR II listening to all 
the hard work I was in 
store for, I was not con
centrating much on the 
benefits of the P.E.W. 
program. I could not get 
past the idea that my 
summer was going to be 
cut short, very short, by 
school!

So there I sat, at 
one of the two long 
white tables in the mul
tipurpose room of AMR 
II, trying very hard to 
concentrate on what Dr. 
Ashby was saying. But, 
finding it increasingly 
difficult to hear her over 
my own voice in my 
head demanding why I 
let myself be talked into 
going to “summer 
school”.

Looking back on 
that day now as a fresh
man, I remark on how 
short sighted I was then. 
It wasn’t until Septem
ber 5 that I could really 
appreciate what my 
mom and Dr. Ashby had 
“talked me into”.

If, while I was 
sitting at the long white 
tables in the multipur
pose room, I could have 
foreseen how much help 
the program would

prove to be, I would 
probably not have been 
so anxious to walk away 
from the table and not 
look back.

If I could have 
realized how important 
each session on study 
skills was to my organi
zation abilities now, and 
if I could have realized 
just how helpful each 
five page paper done in 
Krieger Hall at midnight 
was to my oomputer 
skills, maybe, just 
maybe, I might have had 
a better attitude on July

While I sat there, I 
couldn't imagine that 
anything but work 
awaited me in the fol
lowing weeks. But, it 
turned out that in the 
next four weeks, I along 
with 29 other freshmen 
would go to the 
Smithsonian Institute 
and the Ghanaian Em
bassy in Washington D.C. 
We would go to the mov
ies, Wild World, and the 
Inner Harbor. Even 
though I could perceive 
going on these trips, I 
couldn't imagine having 
any fun. But I did, and 
so did everyone else. I

wasn’t just that we went 
off campus (how much 
fun is a museum?), but 
the fact that all thirty of 
us were together. During 
that month of July, I got 
to know 29 other people. 
These new friends would 
be by far the most im
portant part of the sum
mer program. Unfortu
nately, I wasn’t thinking 
about meeting anyone on 
that first Sunday in July.

Now, I realize that 
the summer program 
was well worth one 
month, maybe even two 
months of my summer. 
The P.E.W. program gave 
me a head start. Those 
who attended were able 
to ease right into the 
college scene. We were 
prepared academically 
and socially. If only 
I had known this while I 
sat in the multipurpose 
room of AMR II. But I 
didn’t. I sat there un
aware and indifferent.
If I knew then what I 
know now, I would sit 
up straight, stop playing 
with my vegetables, and 
pay attention to every
thing that Dr. Ashby 
said.

"Ethno...", oont, from pg 2
for programs which 
provide all ethnic and 
racial groups with the 
opportunity to learn 
about or be exposed to 
the culture and history 
of other groups. Granted 
if each minority group 
pushed for programs 
which would reflect its 
beliefs and history then 
it would not be neces
sary for the “Black com
munity” to take the lead 
in this battle. The prob
lem is, that to the best of 
my knowledge, none of 
the other minority 
groups are doing this, 
while we are and with 
some degree of success. 
Thus the ball is in our 
court and it remains to 
be seen whether we will 
play as part of the team 
or be the superstar who 
advances his career at 
the cost erf the rest of the 
team.

October 21
Spectator Debate

November 3
BSU Meeting

October 22 & 23
Apollo Night Auditions

November 4-11
AIDS Quilt

October 25
Gospel Choir Pasta-thon

November 10
NAACP Meeting

October 26
Maryland State NAACP Conference

November 17
Apollo Night

October 31
NSBEFunk Nite

December 1
BSU Meeting


