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Jasmine Dong:  All right. This is Jasmine Dong interviewing Ms. Sharon Morris, an employee of Johns 
Hopkins University. Today is November 30th, 2018. This interview is taking place in the 
Milton S. Eisenhower Library of Johns Hopkins Homewood campus at zip code 21218. 

 

Jasmine Dong:  So, could you begin by introducing yourself? 

Sharon Morris:  Yes. I'm Sharon Morris, and I am a librarian here at Johns Hopkins. My role is I'm 
director of the D.C. regional libraries, which means the off-campus locations that are in 
D.C., Columbia, and online students in the part-time programs. 

 

Jasmine Dong:  Could you tell us how work has been this week? 

Sharon Morris:  This week? Busy this week. As I said, some of my responsibilities are in D.C., so I was in 
D.C. twice this week. Today, I have a slew of meetings and some research sessions—
individual, with students—coming up this afternoon. It's just been a busy, normal week. 

 

Jasmine Dong:  Okay. Let's begin at the very start. So, could you tell us about your childhood, where you 
grew up? 

Sharon Morris:  Okay. I am a native Baltimorean. I was born in Baltimore. We lived in West Baltimore, 
not too far from here. Stable family. Two brothers and a sister—older sister. 

 

Jasmine Dong:  Do you think your neighborhood was any different to other ones near it, or just in 
general? 

Sharon Morris:  No. West Baltimore, at that time, was pretty stable for the Black community. Whites 
had just moved out. Black families were there, and it was a family neighborhood. You 
knew everybody on the block. You walked to school, the elementary. You could walk to 
the junior high, and the high school too as well, although we did take the bus to junior 
high. It was a little further away. But no, very stable. I wouldn't call it ... Well, I guess I 
would call it middle-class type of neighborhood. 
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Jasmine Dong:  And could you describe the school you went to? 

Sharon Morris:  Well, they were all Black schools. I was not in that group that experienced the busing to 
White schools. But yeah, my schools were all Black. The teachers were mostly Black. I 
think we received a good education. 

 

Jasmine Dong:  Did you ever feel that it was different to any White schools nearby? 

Sharon Morris:  Well, there were no White schools really nearby. Baltimore is still neighborhood-
segregated, so you would have to go out of your neighborhood to go to White schools. 
But no, our environment was very conducive to learning. I was a good student in all of 
those schools. And so, no, I thought we were fine. 

 

Jasmine Dong:  Did you feel any racial tensions? Or were you really aware of race as a child? 

Sharon Morris:  No, in Baltimore, yeah, you are because I lived through the '60s and the riots in the city. 
As I said, I was not bused, but busing was the predominant form of integration at that 
time. And so, yes, you, as a child, even as a child, you were aware of those things. 

 

Jasmine Dong:  And how do you think that affected you growing up? 

Sharon Morris:   I don't know. I don't think that it really did because, again, it was a middle-class 
neighborhood. It was like a cocoon. I mean, you know, you were loved, you were 
supported, you had your friends, you had your neighbors, so I don't think it really had an 
impact. 

Sharon Morris:  Although I will say when I ... Yeah, maybe in one way. When I got married and had our 
son, one of the things we did want him exposed to a mixed school earlier, so that he 
would feel more comfortable in a mixed environment. And by comfortable, I actually 
mean so that he would know that there was no magic to White people; that he was just 
as intelligent, just as capable as anyone. And we did send him to a private middle school, 
one: because the city middle schools were really just terrible, but two: that was part of 
that, that earlier exposure to other people different from himself. 

 

Jasmine Dong:  So, do you agree with the busing that occurred when you were a child? 
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Sharon Morris:  Again, I wasn't bused, so I can't say, but no, probably not because I do know a couple 
people who were, and I'm trying to think back to their experience. I mean, it wasn't like 
Alabama or anything like that, but they had rough times. And then, the message that it 
kind of sends is that you have to be integrated into the White environment; it's not ever 
the other way around. And so, I think there are other ways, or hope that there are other 
ways to make that integrated education, to handle it differently. I don't have any 
answers, or solutions, or panaceas to that, but there's some negative messages in how, I 
think, busing itself was handled. 

 

Jasmine Dong:  So, you attended higher education, right? 

Sharon Morris:  Yes. Mm-hmm (affirmative). Yes. I have a Masters in Library Science, and a Bachelors in 
Elementary Education. Had to stop and think what it was in. Mm-hmm (affirmative). 

 

Jasmine Dong:  Could you tell us a bit about your university experience, and how it might've been 
different to your education as a child? 

Sharon Morris:  I went to Morgan State, so I went to a Historically Black college and university, so that 
wasn't really different. I mean, my college experience was a little different in that I was a 
commuter student. So, Morgan was not far from us. I didn't stay on campus, so I didn't 
get that full kind of campus experience. My parents were a little I guess too protective. I 
was 16 when I started college, so they thought I was kind of youngish, and so living on 
campus wasn't an option. 

Jasmine Dong:  And did you feel any racial tensions or anything about race while you were on campus? 

Sharon Morris:  No, not really. I mean, again, it was a Historically Black college. I mean, there was some 
activism probably going on at the time. I was not a participant there, and I think part of 
... I mean, that's not an excuse, but I think commuter students' experience is a little 
different than being on campus. So, I was not involved too much on the on-campus 
activities. 

 

Jasmine Dong:  So, growing up, how did Hopkins play into your childhood and your education? I know 
you didn't study here, but were you aware of Hopkins? Or if you weren't, what kind of 
image did you have of Hopkins? 

Sharon Morris:  I think of the university, not much of a real awareness. It's sort of isolated. I don't think 
I'd ever been on campus. 
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Sharon Morris:  In applying for positions, it was never anything I considered. You know, some places you 
go to places and you apply, or you specifically look. The position that brought me to 
Hopkins in '92 was a librarian's position. I happened to see it just in the paper. At the 
time, I said, "Well, why not?" I mean, I wasn't hesitant in doing it or anything because I 
was qualified, if not overqualified, for that particular position. But no, it was just there. 
It was isolated. It was ivory-tower kind of impression that I think that most Blacks have 
of Hopkins University. 

Sharon Morris:  Now, we were more familiar with the hospital, of course, because you had those 
interactions, and you know about the hospitals. But the university was kind of just there, 
but it wasn't an inviting kind of place. I think, again, as I said, I hadn't really been on 
campus or ventured over this way, so it was something that was just there. 

 

Jasmine Dong:  So, was looking for jobs your first real impression of Hopkins? 

Sharon Morris:  Yeah. Mm-hmm (affirmative). Yes, I would say so. 

 

Jasmine Dong:  And were you previously employed anywhere else before you came to Hopkins? 

Sharon Morris:  Mm-hmm (affirmative). Yes. Yep. I was with Martin Marietta Laboratories before they 
closed. I was a hospital librarian for a couple of years. So, yes. Mm-hmm (affirmative). 

 

Jasmine Dong:  How do you feel like your job there was any different to your job here? 

Sharon Morris:  Well, a librarian is a librarian no matter what setting you are in really, I believe, because 
it's the same type of things. You've got either students, or doctors, or researchers of 
some sort to support in different ways. So, in that way, I mean, all those positions are 
very similar, and so there really isn't that much of a difference. 

Sharon Morris:  But the environment is different. A university setting is different from a hospital, so 
there are those kinds of differences. But fundamentally, for the job, I think there are 
some fundamental things that just don't change, you know? It's the nature of that 
profession, of what you do and how you go about doing it. It's just that the audience 
changes. 

 

Jasmine Dong:  Did the community feel any different though? Did you feel any pressures there that you 
don't feel here? Or the other way around? 
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Sharon Morris:  No, not really. The hospital environment was mostly African-American. It was a Lutheran 
Hospital, which was located in a Black community. Martin Marietta was a White lab; 
Hopkins is a White lab. So, no, both environments were kind of the same, I guess. 

 

Jasmine Dong:  So, let's move on to your job here. So, you've already kind of described your job before, 
but could you tell us maybe about the community around you, the racial makeup of it, 
or just the environment? 

Sharon Morris:  Well, within the library, one of the things that hasn't changed much over time is the 
staffing, particularly in the professional staffs, the number of Black librarians and other 
librarians, and that has been regrettable. So, I mean, there's not any ... 

Sharon Morris:  One of the things that I participated in or did sort of in reaction to that ... I didn't get the 
response from it that I would want, which is why I kind of hesitate to bring it up. But in 
looking at the staffing or the hiring of librarians, in the late '90s, one of the Black 
librarians who had come here for an interview felt that the interview process was ... I 
guess, I'll go with "rigged." She felt from the time that she walked in that she didn't have 
a chance, and yet she was as qualified as any of the other librarians that were being 
seen. And we talked about that, this librarian and myself. 

Sharon Morris:  And so, one of the things that we then did was to start a group called the Maryland 
Black Librarians. We just reached out to other Black librarians that we knew in other 
settings: some public libraries, all different kinds of libraries. And that group started, and 
my impetus in starting that group, one was really to sort of share job openings so people 
knew when jobs were opening. And if people needed some insight before they'd come 
in on the interview, that we could connect with wherever they were interviewing, and 
to just kind of start some dialogue of what some of our issues were so people could talk 
to people in similar situations and those kinds of things. 

Sharon Morris:  So, the group actually still exists. We still meet. As a matter of fact, we're meeting next 
weekend to celebrate one of the retirements of one of our members, but it never ... So, 
it sort of developed more into friendships. I met Black librarians that I didn't know 
previously, but it never really kind of resulted in the hiring kind of, the cross-hiring, that 
initiated the group. But, again, it still exists, and I've made some good friends there, so 
looking back I guess it accomplished something. 

Sharon Morris:  But that was started as a reaction to, "Well, we just can't find Black librarians," because 
yeah, we're here, and we're out there, so, yes. But, again, as I said, it never exactly 
resulted in hiring here at our library. 

 

Jasmine Dong:  Did Hopkins have any response to this group that you created? 
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Sharon Morris:  No. It was kind of underground. I mean, it's ... No. So, no. Mm-mm (negative). But we 
still share notices, and, as I said, we still meet and we talk about different things, but ... 

 

Jasmine Dong:  Outside of this one experience, have you ever felt racial tensions while working here? 

Sharon Morris:  Not directly in my position. I mean, no one's ever called me anything. So, no, not so 
much in the library. 

Sharon Morris:  But I am a member of Black Faculty and Staff Association—which I didn't join in my first 
few years because it took a while to hear about it, but I don't know, maybe within four 
years of being here, I joined that group. And through that group, you do hear inequities 
and issues from other members and things like that. And as you all probably know, the 
BFSA was actually started in response to a Black employee being slapped by a White 
supervisor, so those are some of the roots of that. And then, you do hear of inequities in 
ways people are treated, or not promoted, or overlooked, and those kinds of things, so 
yes. 

Sharon Morris:  And actually, I'll step back a little bit. Within the library, again, I don't think I directly 
experienced anything, but we did have other Black staff who did go through a difficult 
period of time within their department in making that change. The group worked with 
the BFSA, was a slow process for them. 

 

Jasmine Dong:  So, do you think that Hopkins really provides that adequate representation for when 
you guys have something that you want to voice? 

Sharon Morris:  I think it's better now. I think at that time, no; I don't think enough support or ways to 
get a good resolution were in place. But I think now there are some offices, the Diversity 
and Inclusion office and some others, where I think things are now a little more 
approachable. We're going to have to see what results, and what people can do, or 
what gets done, but yeah, I think the environment has changed a little in that way. 

 

Jasmine Dong:  Do you think this environmental change came because of pushing, or because– 

Sharon Morris:  Yes. 

Jasmine Dong:  ... Hopkins ... okay. 

Sharon Morris:  Yes, yes; yes, I do. 
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Sharon Morris:  BFSA has been around for a while, and I think ... And, I mean, we've participated in some 
of the various initiatives over the years. I mean, there were environmental studies and 
climate kinds of things, where BFSA did have a voice. There were recommendations for 
different offices, or people to be in place, or for ... So, no. I think the advocacy helped to 
make a difference. 

 

Jasmine Dong:  Could you describe your role in BFSA just a bit? 

Sharon Morris:  Mm-hmm (affirmative). I have to kinda look back on it and see because we've actually 
done quite a bit of things. So, currently, I am the group's parliamentarian, but I think 
over the years, I think I've been ... I don't think I've been secretary, but I think I've been 
membership coordinator. I've worked on the elections, and I've worked on a lot of 
special projects. I never wanted to be president, so I never put my hat in the ring for 
that, but we've worked on a lot of different projects over the years. 

Sharon Morris:  We started doing things like exhibits within the library, like we did the ... I think our first 
one was the 100th anniversary of The Souls of Black Folks. We probably had four or five 
other ones we did, one on “Brown At 50.” We did conferences such as ... one was called 
“Fixing the Academy” when we were advocating for equitable treatment of staff, more 
Black faculty, and we were advocating for an outside review of Hopkins—of diversity 
here at Hopkins. We were turned down by the administration of saying, "No, we don't 
think we need an outside review." So, BFSA's response was to put on a conference that 
we called “Fixing the Academy: Tapping Black Excellence on White Campuses,” and we 
made it a national conference, and we sponsored that. 

Sharon Morris:  And then, of course, we started a project called History of African-Americans at JHU, 
where we started featuring, highlighting African-Americans who've been a part of 
Hopkins in all different ways, were they students, alumni, staff, telling those stories and 
getting that out, which then morphed into the product that we have now, called the 
Indispensable Roles of Blacks at JHU, which is evolving as well. So, yeah. 

Sharon Morris:  So, I think within BFSA, it's allowed me to do a lot of things, and to meet a lot of people 
that I would not have met within my job, to expand skills in a lot of ways. I mean, 
putting on these exhibits is hard work. Dr. [Shani] Mott helped us with ... or was part of 
the committee for the last exhibit that we did on Freedom Papers. What was that 
subtitle? “Black Assertions From the Archives,” where we looked at material that was in 
the archives that we could highlight, which talked about the Black experience in some 
type of way or another, depending on relating it back to freedom, assertions of 
freedom. So, yeah. 

Sharon Morris:  So, BFSA has actually I think helped with the job retention here because there's a lot to 
do, there are good folks to work with, talented folks, and it's just given a whole new 
dimension to the job, or to being here at Hopkins. 
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Jasmine Dong:  So, it seems like a lot of the projects you talked about are about representation and 
history. And what do you think is the importance of this form of representation? So, we 
currently learned in Africana Studies the importance of Lauryn Hill, and just how the fact 
that she was an African-American that was able to appear on magazines, how it affected 
the community as a whole, how they were able to see their own beauty. How do you 
think that was similar in your case with Hopkins? 

Sharon Morris:  Well, I think it is similar in that representation, inclusion is important; also, education. I 
mean, most African-Americans know their history or aspects of it, but it's not widely 
known for White students or Asian students. And so, telling that story is also educating 
the community around you as well as yourself. 

Sharon Morris:  One of the aspects of this “Indispensable Roles of Blacks” project is a visualization, 
where there are images on walls. So, in some of the buildings around campus—and not 
just this campus [Homewood], on the other campuses—we now have up some images 
that hopefully send people back to the website to learn more. Probably not, but at least 
they're up. And one of the importance of that was our past president, Debbie Savage, 
had said to the president [of the University] at the meeting, "You have visitors come. 
You have these old White men on the walls. You know, what is that reflecting to them? 
And we need some images, some more inclusive images up on the walls." And that was 
one of the things we were able to sort of move forward as a part of this “Indispensable 
Roles of Blacks” project. 

Sharon Morris:  So, no, I think visualization—seeing yourself, celebrating the diversity that's there, 
recognizing it, not just celebrating, but recognizing the value of people—is very 
important, and I think these projects speak to that. 

 

Jasmine Dong:  Do you think when you were in school, were you taught enough about African-American 
history? 

Sharon Morris:  Oh, no. I don't think anybody really is. Because, again, even though you were in Black 
schools—I mean, we probably learned more than most people, but, you know, you're 
still using textbooks or whatever that you don't produce, so ... But we had teachers who 
went beyond that, and, as I said, I was a good student and I liked history so I picked up 
some things also, but, no. Mm-mm (negative). 

Sharon Morris:  But things are changing a little. I mean, I have a grandson. He's 12. And in some of the 
material I've seen him use, it seems a little better than the material that we were 
exposed to, but there's always more to do, or you can always do a better job than even 
what's being done now, but things have evolved. 

 

Jasmine Dong:  Do you think Hopkins' courses have been any help in terms of historical representation? 
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Sharon Morris:  The Africana Studies Center ... we marvel that it's here. One of the things that—just 
even looking at the history of Hopkins and of these projects that I've worked on, which 
have helped to document that history. We know that the students in '68, '69, and '70 
were calling for such a center, so it's been a long road to getting there. 

Sharon Morris:  And there are efforts now within some of the Black alumni groups to be better 
supporters of Africana Studies Center in terms of fundraising, in terms of programming, 
or attending those programs and influencing those programs. So, yeah, I think that's 
come a long ways. Mm-hmm (affirmative). 

 

Jasmine Dong:  Do you think the Africana Studies Center is getting just as much attention as every other 
program here though? 

Sharon Morris:  I don't, but ... 

Jasmine Dong:  Could you maybe explain why? 

Sharon Morris:  (pause) I guess part of the thing is that ... I mean, it's a center, which is different from a 
program that's a major, or that's within a school, and I know ... And I may not know 
enough about this to talk intelligently, but I know faculty come from different schools or 
different areas, and they make that up, so it's interdisciplinary, which is nice and that 
makes sense. But I think maybe the funding for a center is different than if it's in an 
established major within a school, and maybe the ... I don't know. So, it seems to me 
that it's probably has some issues maybe that other courses or areas don't have. And, 
again, I don't know enough about it to talk too intelligently about it, but it's just an 
impression. But no, it seems to have a good array of courses, and, of course, it has great 
faculty in it, so no. I think it'll do well, and it's doing well, and will continue to do well. 

 

Jasmine Dong:  So, you've been working here for quite a long time. Do you think the racial makeup of 
the students here has changed? Well, for the better or for the worse? 

Sharon Morris:  Yes, I think it's changed. You know we listen to the president each year talk about the 
increases in the ... like, "This may be the largest class, you know, of ... " I guess you have 
to look a little more closely at the numbers, but yes it seems to have changed. 

Sharon Morris:  I'm not as involved with the issue, for instance, and I think that's one of the areas that 
Black Faculty and Staff Association sort of struggles with a little bit. We want to have a 
closer association or alignment, and I ... There have been attempts and I think things 
have improved, but the alumni groups are working well with the BSU and with the 
BFSAs. They actually may be the bridge there for BFSA and BSU closer involvement. 
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Jasmine Dong:  So, I think it's been in the news a lot now that ... There's the controversial affirmative 
action. Do you think it's been helpful for Hopkins? Or do you think, as a policy, is it good 
or bad? 

Sharon Morris:  So, as a policy ... let's see how I want to phrase this. No, it's a good policy because you 
do want the inclusiveness. You need the mix; you need the different perspectives and 
views, and to value everyone, and it makes the educational experience, the learning 
experience better for everyone when you have a varied student body and mix. And since 
institutions weren't going to ... had trouble seeing that on their own, then affirmative 
action as a policy makes sense because that's how you're going to change the mix. 

Sharon Morris:  And affirmative-action sort of suffers, at least for some people, not for me or in my 
understanding of it, because it sort of suffers from the aspect that, "People are taking 
my place," or, "Your, you know, people ... " or this thing about qualifications, which 
absolutely is not true, because people are even more qualified than some people to be 
where they are. 

Sharon Morris:  So, going to HBCUs and Black schools, that hasn't been a part of my struggle, but I've 
seen it with my husband, for instance, who grew up in the city too. He went to Poly, and 
he went to Yale. And, I don't know, he describes something in the cafeteria of his high 
school when it was announced that he was going to Yale, when there was a negative 
reaction of some of the White students nearby, that he got in and they didn't, you 
know, that kind of thing. So, I mean, you hear that, but we know that that's not the 
case. We're not what really happens within affirmative-action, but ... 

 

Jasmine Dong:  What do you think about the argument that affirmative action is a form of reparations 
towards the African-American people as a whole? 

Sharon Morris:  I don't think I've heard that argument quite that way because no, it's not. No, it's just 
about opportunity and being open to affording everybody the opportunity to further 
your education as you would see fit, or that you would want to do; so, I don't see it as a 
reparations thing at all. 

 

Jasmine Dong:  So, do you think history plays into any of this? Should historical, like, the fact of slavery 
from so long ... Do you think any of this should play into how society treats races? 

Sharon Morris:  I think society needs to just be open and inclusive by—I don't want to say by any means 
necessary—but by ... That's where it needs to go, and the method to get there needs to 
be mixed. Communities need to have opportunities to uplift and change themselves. So, 
I'm not sure that's answering your question at all, but no. That's where we need to be 
moving, and how we get there, there are different strategies or approaches, and we 
need to be doing the strategies that make the most sense. 
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Jasmine Dong:  Has your opinion of Hopkins changed in any way from when you began working here to 
now? 

Sharon Morris:  Yeah, I would say so. I mean, I don't think we're where we need to be, and just even 
looking at my little part within the library, as I say, there are two Black librarians here. 
There's never been much in terms of ... Oh, maybe the library's not the best place 
because it's ... Anyway. But in terms of management, or upper staff, or upper-level kinds 
of things—but I mean, you can't say that there's not been change. And, again, with 
groups like BFSA and BSU being active and good advocates, yeah, I think things have 
changed. I mean, there's still some ... Again, it's not where it needs to be, but things are 
a process, so ... 

 

Jasmine Dong:  Do you think Hopkins is changing at the rate of how society is changing, or faster, or 
behind? 

Sharon Morris:  I guess it depends on your point of reference. You know, looking at Mississippi? I guess 
we're ahead of them, but no, it can do better and should do better. 

 

Jasmine Dong:  How do you think Baltimore sees Hopkins from your own experience? 

Sharon Morris:  Not in the best light. 

Sharon Morris:  One of the things that BFSA has, that we've also been doing, is trying to work within the 
community, and to also give Hopkins a better understanding of what community 
building really looks like or could look like in terms of it's not a charity kind of thing. You 
have to listen to what people want and how they want to come about doing things, and 
not be sort of top-down, like, "This is what you need," kind of thing, and I think there 
are areas where there's changing ... 

Sharon Morris:  In the community, Hopkins has always just been seen as—I don't want to say a predator, 
but, you know, they take over buildings, they take over neighborhoods, people are 
pushed out or bought out, and so it has that legacy. And then, of course, it has this ... If 
we go way back, it has its stories of operating on people, and doing other kinds of 
things, and that I think we ... Most people have kind of moved away from that, but the 
relationships with the communities is something that I think we still need to work on. 

 

Jasmine Dong:  Do you think it has improved though since you've been here? 
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Sharon Morris:  Yeah, it's improved, but slowly, and, again, it still needs some work. 

Sharon Morris:  I don't necessarily know that the right people within the communities are at the table 
when Hopkins talks, or it has these kinds of outreach. I think there's still too much of, 
"This is what we think is good," and not listening or trying to find out from community 
leaders or others who are doing things in the community. I mean, you get your set 
relationship, you work with those people, but you're not hearing all the voices you need 
to be hearing, and that was something that BFSA is still interested in sort of helping 
with. 

Sharon Morris:  We had a conference called Investing in “Human Capital: Promoting a Flourishing Black 
Community That Sustains Itself.” We started working with some community groups in a 
dialogue that we called “Briefings from the Grassroots.” We need to do a better job with 
doing that, but these were ... Again, we live in the area, in the neighborhood, so we do 
want the communities to be healthy. 

 

Jasmine Dong:  So, in your own opinion, how do you think Hopkins could change this? 

Sharon Morris:  Again, listening. Start by listening to some other groups and doing the kind of support 
that those people who are really trying to make a change for their community say that 
they need— whether that's money, or budgeting, or people doing things. 

Sharon Morris:  I mean, you got to get beyond ... I mean, the Day of Service kind of stuff is nice, but it's 
very superficial, and you need to be doing other types of things. I mean, I don't know. Is 
there like a community bank where people get low-interest loans to be entrepreneurs, 
or to do other kinds of things? Is that an option? Or is something that communities want 
or could benefit from? But the Day of Service stuff ... yeah. 

 

Jasmine Dong:  So, would you say a lot of the stuff right now is kind of tokenistic? 

Sharon Morris:  Yes. 

Sharon Morris:  I think Hopkins Local is a good effort, I don't want to say on paper because I think it is 
doing things, but I don't know ... I mean, I know this program where you're buying 
local—folks, minorities, women businesses and things like that, or knowing about them 
and using them is good. I don't know how impactful it's been in the Black community, 
which is the community, frankly, that I care about. I mean, I know women are minorities 
too, but I want to see what the impacts in the African-American community is of things 
like that. But I think that effort makes sense. I just don't know how impactful it is, and 
I'm hoping people are looking at what could make it more impactful. 
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Jasmine Dong:  What would be your opinion of Hopkins as a source of jobs for Baltimore? 

Sharon Morris:  Well, because it's the biggest employer, I mean, it's a source, but I think they're low-
level, and I think ... I don't notice that as of the minimum-wage kind of issue, but I think 
if most of those entry jobs are at that level then that's a problem. We need to be doing 
something better than that, and we think we could certainly afford to be doing 
something better than that, or at least that's the vision, you know? I'm not on the 
budget side of things so I don't know. But anyway, that is sort of the perception, at any 
rate. 

Sharon Morris:  And, I mean, entry jobs, you need them, but you don't need people staying in them 
forever, so there needs to be ... And I know there's talk about how people look at that—
these pathway programs that human resources talks about, but, again, how successful 
are they? And what more could be done in that area? Because in an entry job, it's hard 
to feed a family and raise a family if that's where you are. 

 

Jasmine Dong:  Do you feel like there's still a glass ceiling here at Hopkins then? 

Sharon Morris:  Oh, yeah. I do. 

Sharon Morris:  I mean, one of the things I'd like to see ... I mean, well, we had a Black president of the 
U.S. We can have a Black president of Hopkins. We can have Black deans, you know? 
And so, yeah. I don't know enough about the tenure process, or any of that to kind of 
weigh in on that, but yeah. What was the expression? The optics aren't there; you're not 
visually seeing progress in that way. 

 

Jasmine Dong:  How do you think the visual representation of ethnicities at the higher-level kind of 
affects people lower down, like students, minimum-wage workers? How do you think 
they feel because of the racial representation? 

Sharon Morris:  The way it is now, or the way it could be, or kind of both? 

Jasmine Dong:  Yeah, just how it would affect them. 

Sharon Morris:  Mm-hmm (affirmative). No, no, I think it ... Well, depending on what the people in the 
position do. I mean, you could just have somebody there, and not filter down or change 
anything, but the hope is that with that position you are doing something for the 
outreach, you are making some impactful changes. No, I think it would give hope that 
there is change and that things are possible. I guess the same way Obama did for many 
of us in the country; that you can see new possibilities, and I think that is what those 
kinds of changes inspire. 
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Jasmine Dong:  So, if you had to choose one big or small thing that you want Hopkins to change to 
better life here for African-Americans, what would you say that would be? 

Sharon Morris:  I guess sort of along the lines we were just talking, that there's opportunity, and 
opportunities for promotions for being in important, influential positions. So, yeah, I 
think that would be the change, and you have the feeling that that's possible, and that 
there aren't barriers to those opportunities. 

 

Jasmine Dong:  I think that's all for the interview today. Thank you for your time. 

Sharon Morris:  Okay. Thank you. Okay. Those were some interesting questions. 

 


